
FEEL GOOD 
at FITFLOP

Prioritising Employee Wellbeing



Who Are We?
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Mental Wellbeing is 
a priority at FitFlop.

We feel like it’s our duty as 
a business to support the 
wellbeing of our employees 
in and out of the business.

WHO ARE WE?
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One size doesn’t fit all – it’s good to 
have a range of resources available.

- Calm

- Retail Trust

- Sanctus

- Mental Health Toolkit

- Mental Health First Aiders

- Mental Health training

This is not just a box-ticking exercise 
for us, it is part of our People Strategy.

EMPLOYEE WELLBEING



Finance

Friend

BodyMind

Neighbourhood

FEEL GOOD AT FITFLOP
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OUR RESOURCES



Our Resources1. CALM

We have partnered with Calm –

the number 1 app for mental fitness.

- As a business, this costs us less 

than £20 per employee per year

- It’s a global benefit

- With a reporting tool



Our Resources2. RETAIL TRUST



Our Resources3. SANCTUS

Stress

Anxiety

Anger

Motivation

Overthinking

Prevent burnout

Energy management

Sleep & rest cycles

Fitness

Healthy habits

Negotiating a problem

Improving confidence

Work life balance

Impostorism

Prioritisation & productivity 

Building self esteem

People pleasing

Heartbreak

Finding a partner

Better work relationships

SANCTUS COACHING



Our Resources4. MENTAL HEALTH TOOLKIT



Our Resources5. FINANCIAL WELLBEING

- Be open and honest

- What else can you offer 

to support with finances?

https://thehub.aag.co.uk/User/Login


Our Resources6. SALARY ADVANCE

Employees can access a portion of their 

earned wage before payday.

The general idea is that it helps employees 

manage their finances better.

We are using it as a well-being tool to check in 

with those using it if they need any extra 

support etc.
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BENEFITS



FEEL GOOD CULTURE

It can be difficult to encourage a sense of 
togetherness & to promote healthy 
working relationships when in a hybrid 
and flexible environment.

It’s important to retain the culture dynamic 
across the business all throughout the year. 

We do this by creating a variety of ways to 
meet new and different people from across the 
Global business.
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It’s important to get 
investment in our business 
and our people from the top 
level down. 

- We really need our ELT to 
get behind our messages

- Let’s nurture the great talent 
our people have to offer

- Who drives the message that your 
employees are really being listened to? 
Give your employees a voice.
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Great People Make Great Things Happen
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Q&As
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