Our culture.
Our people.
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Our Bank at a Glance Chartered S

We employ more than Our employees come from We speak over
386,000 125 176
people around the world different countries languages

More than 1 026 Operating in more than Best Consumer
150 ’ 60 Digital Bank

. : Branches worldwide ]
years in business markets globally Global Finance 2017

Among the top

100

largest companies on the London
Stock Exchange

Listed on 0
5 46%

_ female
of Asia’s largest stock exchanges
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Consultation across
stakeholders across the
Group

Internal workforce
Insights

Best in class
practices & external
benchmarking

Legislation & regulation

Employee feedback
through our annual
My Voice survey
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My vision for Standard Chartered is a
diverse workforce that's equally
represented, both for our own quality In
risk management and decision making,
and so that we better reflect
our diverse client base more accurately.
We will not achieve this overnight, but it’s

SIMON COOPER a reminder that we cannot be complacent
- CEO fc_JrI C(;olrporate, | and should continue to disrupt and effect
ommercia nstitutiona
Banking and Chair of Change' , ’

Global D&I Council



. . . Standard
Diversity & Inclusion Chartered &R

Our Purpose Our Valued Behaviours

Better together

unique diversity

Driving commerce and W .
prosperity thought our § V' : \

Our Strategy

|

Best place Prosperous

communities

Support a diverse and responsible supply
chain and investment in our communities

to work

Attract, engage, develop, and retain diverse
talent to maximise performance
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1. Sponsored from the top — leadership

commitment
- Board, CEO, Management Team

2. Global governance and accountability
« Global D&l Council and localised councils
- Diversity and inclusion objectives
- Employee Resource Groups (ERGS)

3. Strategic alignment and integration with
people and business processes

4. Targeted action

5. Local focus to address country level needs

6. Inclusive leadership and Transparency
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It's a question of fairness, it's a
guestion of efficiency and really If you
don’t have diverse and inclusive workforce
you don’t have the best ideas around the

table. , ,

JOSE VINALS
Group Chairman

LL ! wantto be around a diverse group of
people all the time who are constantly
challenging me to explore things |
haven’t been able to explore before or

haven't been willing to perhaps in some BILLh\/_VI]!\ITERS |
cases. ,, Group Chief Executive
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Integration is a key building block of our Diversity and Inclusion approach and roadmap. We
need to ensure diversity and inclusion is embedded across several critical areas across the
Group, In service of capitalising upon our unique diversity to achieve our Purpose.

|
|
! _ l People & Business Processes

Sustainability

Health & Safety

Supply Chain Management
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Code of Conduct & P e 4 Sustainable
: TR i, T +
Human Rights | - T Rggoulf;;pclgz)ies Development
Labour Standards — P Goals

Mental Health First

Fair Pay Charter Aiders

Inclusive
Career development :
| Leadership
Goal Programme mentoring,
Program -

sponsorship

16,000 leaders

Women in
Technology
Incubators

Venus venture
challenge

Investment
Philosophy




Partnerships and recognition

Open

i Bloomberg :
:._ Gender-Equality _.'.

(&2 disability
B confident

e COMMITTED =——eed

*Stonewall

Acceptance without exception

Present

Champions wals

:‘iot-z.»'z
30% Club

GROWTH THROUGH DIVERSITY

FTSE

of Women in
Business 2018

Thomson Reuters

Diversity and

For Inclusion Index
Business B ,&J

=T 1) = ~
Q‘U\JHE‘K_.,S

" A EQUILEAP

\ universum ||

WOMEN
LEADERS

Hampton-Alexander Review

Standard
Chartered
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EMPOWERMENT

o
= =
maon  outstanding T =
S = S
Present c v
LGBT+ = ¢ m
Role Models EQUALITY MEANS BUSINESS &/
UNITED NATIONS
" GLOBAL COMPACT
Dow Jones
Sustainability
Indexes

Workforce Disclosure Initiative

GLOBAL
ﬂal:ﬁ ‘ BUSINESS AND DISABILITY
>y | NETWORK
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Here for good
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